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2.3 anulai3auBanagns (Strategic Advantage) wazAUITMNELTINALNS (Strategic Challenge)

anulawWsaulganagns (Strategic Advantage)

— mafuuminendeduihiiadesanseuiididusedsa (SDGs)

- uminendelingiunnmvinnudeiud Sausudofuymey

- yaansanedvnsfienudemaludiunmanisite wazmsasiuil Duiivensuluyu
AMUTNELTINagNs (Strategic Challenge)

- madumnivendetuihiiassmanssnuiidstusiodea (SDGs)

- msthasdanuildanmsysanmsnnaisouaznsuimsinmsivensefuaunndin

damn 1Asegna Tuguyy feu wavUsenei
- msldmalulad Weriuussansnmeatuayumssiiua



19

dui 3
WNUENSANERSINANISHAILISEEY 5 U (Uauuszunnl w.A. 2568 - 2572)
wazsuunavaIgnsAEns AT NITWAILINGIUIUISIUITY

UsziaugnsAansi 2 n15835199u3T8uazuInngsu WaLLATEENY eANnazYNTY

Whuszasd
uﬁﬁwmﬁﬂLﬁamﬁﬁwmﬁmu@ﬁﬁuﬁ (Area-Based and Community Engagement University)
Aflunin nasAdonaruinnssuegluszduaina (World Ranking)
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daun 4
N33R N153LATILY WAZNITINNTTDIARINS

(Measurement, Analysis, and Improvement of Organizational Performance)
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4.3 N15INAN5ANLTEUNTS (Performance Measurement)

NBIUTMSNUIAY ANTUNTAIMUAGIF TARILUHUENSAERS Bavin1suuadSuRayeuluwsias

AT inielvdarunsiunsiavanaurugsAmansuazU UAnueliaenndosiuukun1TEnLaE
WannmdpusgivgaamemwnuauieinIsvaslsema lneladanisninus (Knowledge Management)
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